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North Idaho College complies with the Family and Medical Leave Act of 1993 (FMLA). FMLA is 
administered by Human Resources and entitles eligible employees to take unpaid, job protected leave for 
specified family and medical reasons. Any changes in the federal requirements for FMLA leave will 
supersede the provisions of this policy related to those federally mandated changes. Guidelines on FMLA 
are published by Human Resources. 


	Policy Title: Family and Medical Leave

